staff, and school district administrators have testified in favor of these
bills.

President’s Corner –
March 2019
Although we’ve turned the calendar to March there is still the possibility of severe weather that
could continue to impact our
school calendar. At this time we’ve
experienced four snow days. This
now pushes our last day of school
to Monday, June 24th, per our Collective Bargaining Agreement.
OEA will continue to work closely
with the district to determine how and when
days will be made up. There is also the possibility of having some time waived due to the state
of emergency declared by Governor Inslee.

To keep up on all the current education funding machinations of the
state legislature, be sure to check the
WEA
website
at
www.washingtonea.org and click on
the tab “OurVoice Political Action”.
Adam Brickell, President
abrickelloea@comcast.net

Teacher Retirement System
Plan 2 Rate Increase

If you are covered by Teacher Retirement System Plan 2, you may see an increase in your
mandatory pension contribution rate beginning
September 1st. The current rate is 7.06% of your
gross income. The new, proposed rate is 7.77%.
The state legislature must approve the proposed
rate increase as part of the biennial budget, and
the Governor must sign the legislation, in order
for it to go into effect.

I’ve received a few inquiries about the impact of
snow make-up days, but until we are out of
range of any more significant weather, no decisions will be made. Expect an announcement
about our school calendar to occur sometime in
mid-March.
As the cleanup of yard and tree debris continues
across Thurston county, so too does the cleanup
of the McCleary School Funding “solution”. Several bills are making their way through the state
legislature that would significantly reduce the
predicted budget deficit for the Olympia School
District and many other districts throughout the
state. Specifically, bills are advancing that would
allow either a restoration of some levy capacity
or allow a flat dollar amount to be collected per
enrolled student, whichever best benefits a
school district. WEA lobbyists are tracking these
bills closely and many union members, WEA

For a beginning educator at BA-O, the monthly
increase next school year is approximately
$28.00; for an experienced educator at MA-90
(step 16, not including experience days), the
monthly increase is approximately $55.00.
From the Department of Retirement Services website: Member
and employer contribution rates
for Washington's retirement systems are established every two
years. Rates for most of the retirement plans are
1

approved by the Washington State Pension Funding Council (PFC).

WEA-RA & NEA-RA Election Results

Thanks to all the OEA members who participated
as candidates for the WEA and NEA Representative Assemblies. The following members were
elected and will be representing OEA at the
WEA-RA in Spokane and the NEA-RA in Houston
(listed in no particular order):

Rates are reviewed and approved in evennumbered years so they can be incorporated into
the state's next two-year budget cycle, which begins July 1 of odd-numbered years. The state
Legislature has the authority to revise the PFCapproved rates as part of the budget adoption
process, but is not required to do so.

WEA-RA Delegates
Brent Kabat - OHS
Katie Savinski - WMS
Melissa Charette - WMS
Michelle Dinkins - Lincoln
Val Davis - OHS
Jodi Boe - WMS
Jason Finney - Garfield
Randy Weeks - OHS
Denise Morrison - LP Brown
Spencer Olmsted - Roosevelt
Audrey Perry - WMS

Please note that PFC-approved rates are unofficial until the 2019-21 state general fund biennial
budget has been approved by the 2019 Legislature
and signed by the governor.
In Washington, both state and local governments
and their employees contribute to the funding of
the employee retirement benefits. The majority of
benefit costs are covered by earnings generated by
investments on those contributions. Investments
are managed by the Washington State Investment
Board.

NEA-RA Delegates
Randy Weeks
Katie Savinski
Audrey Perry

Contribution rates for the defined benefit systems
are set every two years based on analysis and recommendations from the State Actuary. The
Actuary regularly recommends updates to assumptions
so
policymakers
can
adjust
contribution rates as needed to fund the retirement benefits earned by members.

Update Your Beneficiaries

As many of us work on our taxes in the coming
month, it’s a good time to revisit the individuals
who are listed as a beneficiary on our accounts.
Many educators made these decisions years ago,
perhaps when they first started working, and we
all know that changes can take place which make
our previous choices moot. A divorce, the adoption of a child, or multiple other family dynamics
can impact who you now want to be a beneficiary on multiple accounts.

The PFC rate adoption motion attributes changes
in contribution rates to updated economic assumptions, including salary growth, inflation
adjustments and a reduction in the expected rate
of return on investments. In addition, rates reflect
the final step of a six-year phase-in of assumptions
about longevity. People are living longer now and
are expected to live even longer in the future. This
leads to more retirement benefit payments over
time, which in turn requires higher contribution
rates now to maintain the health of the pension
trust funds in the future.

Some of the accounts that you may need to update include:
•

For more information, see the Pension Funding
Council website. Also, the public affairs channel
TVW provides archived video of the June 19
and July 26 PFC meetings.

•
•
•
•
2

Teacher Retirement System (both your
defined contribution and defined benefit
if Plan 3)
Deferred Compensation
Roth IRA
Previous IRA from another employer
Personal Life Insurance

Union Life Insurance (NEA member benefits include $1,000.00 for members free of
charge; OEA members receive $50,000
free of charge through our Collective Bargaining Agreement.)

Service and Teacher Loan Forgiveness program.
If you have any questions or want more information regarding your finances and planning for
the future, please contact Simon at 360-6858090 or simon@orchard-ws.com.

These are just a few of the accounts that an educator may have. State law may impact who is
eligible to be a beneficiary on certain accounts.
It is always good to consult with a financial advisor and/or certified public accountant when
making decisions about beneficiaries.

Nominations Open Soon For All
OEA Leadership Positions

•

During the March 20th OEA Rep Council meeting
nominations will open for all OEA leadership positions. Nominations will close at the April 17th
Rep Council meeting. You may nominate yourself or another member in good standing.
Nominations will be taken at both Rep Council
meetings, and through email or a phone call to
the OEA office. The following positions are for a
three-year term: President, Vice President, Secretary, Treasurer, and three Member at Large.
Contact Adam or your building rep if you have
questions about any of these positions.

Do You Need A Financial Planner?

Simon Vlas is a part of the NEA Retirement Program and is an available resource for OEA
members. As a union member, you can take advantage of his services for retirement planning,
education funding for you or others, and enrolling into the student loan forgiveness program.
NEA Member Benefits recently debuted a
streamlined application to enroll into the Public
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mu ic
from California Casualty
Enrich your students’ learning with a
Music & Arts Grant. Apply to receive

250.00

$

for your school’s program.
The California Casualty Music & Arts Grant was
established to provide support for K-12 public
schools negatively impacted by reduced budgets.
California Casualty has partnered with education
associations for nearly 70 years. We understand
the importance of music and arts education for
children. As a member of one of our partnering
education associations, you can apply for a $250
grant award for a music or art need at your school.

Keep the creativity ﬂowing with a music
or art grant from us! Apply today!

CalCasMusicArtsGrant.com
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