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President’s	Corner	–	May	2019	
With	the	end	of	the	2019	legisla-
tive	session,	the	financial	outlook	
for	 the	 Olympia	 School	 District	
became	 clearer.	 	 Sort	 of.	 	 Alt-
hough	a	projected	9	million	dol-
lar	 deficit	 was	 avoided,	 the	 dis-
trict	 is	 still	 mulling	 over	 reduc-
tions	to	the	operating	budget	for	
the	 2019-20	 school	 year	 in	 the	 amount	 of	 1.9	
million	dollars.		The	good	news	is	that	there	will	
be	 no	 Reduction	 in	 Force.	 	 It	 was	 the	 associa-
tion’s	 belief	 that	 no	 RIF	 was	 ever	 going	 to	 be	
needed	regardless	of	what	the	legislature	did	or	
didn’t	do,	but	at	least	we’re	at	a	point	where	it’s	
been	publicly	stated	that	no	RIF	will	take	place.	
	
That	doesn’t	mean	 that	 there	won’t	be	some	 in-
voluntary	transfers	taking	place	at	some	schools.		
Some	 of	 our	 buildings	 are	 experiencing	 lower	
enrollment	 and,	 in	 turn,	 fewer	 teachers	 will	 be	
allocated	to	those	buildings.		This	is	not	easy	for	
building	 administrators	 or	 educators	 as	 sched-
ules	 are	 built.	 	 The	 association	 is	 committed	 to	
making	sure	the	process	happens	as	soon	as	pos-
sible	 and	 in	 the	 manner	 outlined	 in	 our	
Collective	Bargaining	Agreement.	 	I	have	spoken	
directly	 with	 some	 of	 the	 educators	 impacted,	
and	I	encourage	those	who	have	not	spoken	with	
me	yet	to	contact	me	soon.	
	
Our	 legislative	 successes	 during	 this	 session	
came	about	because	of	member	and	community	
activism.		While	there	is	always	more	to	be	done,	
it	 is	 appropriate	 to	 take	 some	 time	 to	 celebrate	
what	 was	 accomplished:	 	 historic	 education	
funding,	delinking	of	state	testing	as	a	graduation	
requirement,	 a	 focus	 on	 ethnic	 studies,	 and	

school	safety	and	student	wellness	received	 lots	
of	 attention.	 	 Here	 is	 a	 statement	
from	WEA	President,	Kim	Mead:							
	
(From	 the	 WEA	 OurVoice	 blog:		
Funding	 for	 Washington’s	 public	
schools	 and	 students	 is	 at	 an	 all-
time	high.)	
	

“This	 is	 terrific	news	for	Washington’s	1.1	million	
public	 school	 students	and	proof	 that	WEA	mem-
bers’	hard	work	and	commitment	to	our	students	
is	paying	off	–	literally,”	says	Kim	Mead,	Washing-
ton	Education	Association	president.	
	
The	new	two-year	state	budget	 increases	 funding	
for	 K-12	 public	 schools	 by	 $4.5	 billion	 over	 the	
previous	two-year	period,	from	about	$22.5	billion	
to	$27	billion.	
	
That’s	a	nearly	20	percent	increase	in	funding	for	
Washington’s	K-12	public	schools,	mainly	because	
of	the	continued	implementation	of	court-ordered	
McCleary	 funding	and	new	policies.	K-12	 funding	
is	now	more	 than	half	of	 the	 state’s	general	 fund	
budget.	 Nearly	 every	 one	 of	 our	 295	 school	 dis-
tricts	 has	 substantially	 more	 funding	 than	 last	
year	–	and	they	will	next	year	as	well.	
	
The	 Legislature	 also	 increased	 local	 school	 levy	
flexibility,	which	could	raise	as	much	as	$645	mil-
lion	in	additional	school	funding	in	coming	years.	
	
Mead	said	there’s	more	work	to	do	on	funding	for	
special	 education,	 smaller	 class	 sizes	 and	 hiring	
more	school	counselors,	nurses,	social	workers	and	
other	 support	 professionals	 who	 work	 with	 stu-
dents.	
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Still,	she	said,	“It’s	important	to	recognize	and	cel-
ebrate	the	historic	progress	we’ve	made	on	school	
funding	 in	Washington	and	meeting	 the	 needs	 of	
all	students.	WEA	members	believe	what	the	Con-
stitution	 says:	 funding	 quality	 education	 for	 all	
our	students	is	the	state’s	paramount	duty.”	
	
As	 President	 of	 OEA,	 I	 was	 impressed	 by	 the	
member	engagement	during	 this	 legislative	 ses-
sion.	 	 Multiple	 lobby	 days	 took	 place	with	 OEA	
members	 at	 the	 Capitol	 building	 meeting	 with	
legislators	to	tell	their	stories.	 	Many	emails	and	
phone	calls	were	made	to	support	the	legislative	
priorities	 of	 the	WEA	 and	 of	 the	 OSD.	 	We	 had	
many	shared	interests.			
	
As	we	well	 know,	 the	work	 isn’t	 done	 yet.	 	 The	
impacts	of	 the	 legislative	 school	 funding	system	
will	take	a	year	or	two	to	be	fully	realized.		There	
will	 be	 further	 conversations	 and	 lobbying	 that	
will	take	place.		Together	we	have	achieved	a	lot	
in	the	last	year,	and	I	know	that	together	we	will	
achieve	even	more	in	the	years	to	come.	
	
It	was	four	years	ago	this	week	that	the	Olympia	
Education	Association	 took	a	vote	 to	participate	
in	a	walkout	to	protest	the	state	legislature.		That	
was	not	an	easy	vote	 to	 take,	but	once	the	deci-
sion	 was	made	 our	 association	 stepped	 up	 and	
showed	 up.	 	 Approximately	 1,000	 educators,	
students,	and	community	members	showed	up	at	
the	 Capitol	 steps	 and	 demanded	 to	 be	 heard.		
That	action	caused	action.	 	 It	will	be	 interesting	
to	see	where	we	are	four	years	from	now.	
	

Adam	Brickell,	President	
abrickelloea@comcast.net		

	
OEA	Election	results	
Thanks	to	everyone	who	participated	in	the	OEA	
Exec.	Board	election.		Each	position	is	for	a	three-
year	 term,	 and	 the	 terms	begin	 June	21st.	 	Here	
are	the	names	of	the	elected	board	members:	
	
President:		Jodi	Boe	(WMS)	
Vice	President:		Denise	Morrison	(LP	Brown)	
Secretary:		Carrie	Street	(CHS)	
Treasurer:		Jason	Finney	(Garfield)	
	

Member	at	Large:	
Katie	Savinski	(WMS)	
Randy	Weeks	(OHS)	
Deb	Haddon	(Roosevelt)	
	
These	 individuals	 will	 be	 putting	 in	 additional	
time	to	represent	you!		
	
I	 appreciate	 everyone	 who	 ran	 for	 Exec.	 Board	
positions.		Their	willingness	to	participate	in	this	
process	speaks	to	their	dedication	to	the	Profes-
sion	and	to	the	Union!	
	
Snow	day	affidavit	
In	April,	the	district’s	one-day	waiver	for	a	snow	
make-up	 day	 was	 granted.	 	 Although	 students	
will	 be	 attending	 one	 less	 day	 of	 school,	 certifi-
cated	employees	still	need	to	complete	the	180-
day	 contract.	 	 In	 negotiating	 how	 this	 will	 be	
done,	 the	 district	 and	 OEA	 agreed	 on	 a	 Memo-
randum	 of	 Understanding.	 	 The	 memorandum	
states	 that	 the	 equivalent	 of	 one	 day	 of	 work,	
based	 on	 an	 employee’s	 FTE,	will	 be	 completed	
at	some	point	between	April	18th	and	June	24th.		
	
Documentation	of	 this	work	will	 be	 in	 the	 form	
of	 an	 online	 affidavit	 similar	 to	 the	 one	 you	
signed	recently	for	the	tech	hours.	 	Because	this	
day	 is	part	of	our	180-day	contract,	 it	 is	eligible	
for	 personal	 day	 use	 or	 the	 appropriate	 use	 of	
sick	leave.		Most	of	us	will	easily	put	in	the	extra	
time	by	the	end	of	the	school	year.		It	equates	to	
about	9	extra	minutes	per	day	between	April	18th	
and	June	24th.	
	
When	you	see	the	affidavit	in	Skyward,	simply	fill	
it	 out.	 	 This	 will	 fulfill	 your	 obligation	 to	 your	
contract.			
 

Capital	City	Pride	Parade	
This	is	the	third	year	that	OEA	will	be	in	the	pa-
rade	 in	 support	 of	 our	 LGBTQ	 colleagues,	
students,	 families,	 and	 community	 members.		
The	 parade	 will	 be	 held	 on	 Sunday,	 June	 23,	
2019.	 	Line-up	will	begin	at	11:00	at	the	Capitol	
building.	 	 Look	 for	 the	 red	 and	white	OEA	ban-
ner.		The	parade	will	begin	at	noon	and	conclude	
at	 Heritage	 Park.	 	 Family	 and	 friends	 of	 OEA	
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members	 are	 welcome	 to	 walk	with	 us.	 	 If	 you	
would	like	a	red	OEA	shirt	to	wear	in	the	parade,	
contact	 Miranda	 at	 the	 OEA	 office	 at	 360-352-
5255.	
 

Ice	Cream	Social	

	
All	of	you	are	strongly	encouraged	to	make	some	
time	to	honor	your	colleagues	who	are	retiring	at	
this	year’s	Ice	Cream	Social.		Each	year	education	
employees	are	honored	for	their	service	upon	
their	retirement.		We	will	also	honor	the	Advo-
cates	of	the	Year,	the	OEA	Teacher	of	the	Year,	
Dan	Lundberg,	and	Dan	McCartan	will	receive	
the	Gary	Brown	Award.		Come	join	us	to	cele-

brate	and	eat	some	ice	cream	on	Thursday,	May	
23,	2019	from	4:00-5:30	p.m.	at	the	Capital	High	

School	Commons.	
 

Reflections	on	WEA-RA	
Brent	Kabat,	Olympia	High	School	
Of	the	many	categories	of	motions	forwarded	to	
this	 representative	 assembly,	 there	 were	 a	
wealth	of	them	on	equity;	from	having	our	WEA	
assist	 in	 acquiring	 better	 curriculum	 in	 equity	
matters	 for	 primary	 grades,	 to	 diversifying	 our	
educator	workforces	 in	 our	 districts,	 and	more.	
Though	 my	 school's	 Social	 Studies	 department	
has	 enhanced	 our	 curriculums	 on	 this	 for	 two	
years,	 it	was	 inspiring	 to	watch	equity	 issues	 in	
education	push	out	across	our	state.	
	
Aside	 from	 the	 agenda	 items,	 I	 was	 impressed	
with	 the	 sheer	 organization	 of	 gathering	 over	
1000	 teachers	 from	around	our	 state,	 and	mak-
ing	 all	 feel	 that	 they	 had	 an	 equal	 voice	 in	
directing	 our	 large	 organization.	 WEA	 leaders	
succeeded	 in	 fostering	 respect	 on	 the	 floor--
across	1000	teachers--for	varying	opinions	being	
expressed	 on	 each	 topic	 of	 consideration.	 I	 say	
this	because	the	passion	of	hundreds	of	 individ-
ual	 representative	 attending	 from	 Spokane	 to	
Yakima	to	Olympia	was	often	 intense.	Managing	
the	microphone	 stations,	 the	 hundreds	 of	 votes	
taken	for	 initiatives	and	amendments	and	doing	

so	 without	 angering	 any	 number	 of	 delegates	
was	 masterful	 at	 this	 2019	 assembly.	 Also,	 the	
aforementioned	passion	displayed	and	discussed	
on	 the	 floor	 and	 after-hours	 was	 more	 intense	
than	I	ever	expected.	
	
As	a	result	of	my	attendance,	listening	to	the	de-
bates	 on	 initiatives,	 listening	 to	 the	 discussions	
that	 continued	 into	hotel	 lobbies	 and	 elevators,	
and	 receiving	 answers	 to	 so	 many	 of	 my	 own	
questions,	 I	 have	 a	 far	 better	 understanding	 of	
what	WEA's	supporting	role	is	in	our	union	hier-
archy.	
	
Thanks	 to	 all	 that	 voted	 for	 my	 attendance	 at	
this.	
	
Jodi	Boe,	Washington	Middle	School	
I	 always	 enjoy	my	 time	at	 the	WEA	 representa-
tive	 assembly	 in	 Spokane.	 I	 love	 the	democratic	
process	 of	 a	 thousand	 educators	 making	 deci-
sions.	 This	 year	 we	 elected	 a	 new	 WEA	
president,	vice	president,	and	three	board	mem-
bers	 at	 large.	 Friday	 we	 listened	 to	 all	 of	 their	
speeches	then	Saturday	morning	we	voted.	Two	
of	the	races	required	a	second	vote,	so	we	voted	
again	 at	 lunch	 on	 Saturday.	 That	 afternoon	 the	
winners	were	announced.	As	much	as	I	am	going	
to	miss	Kim	Mead	as	our	president,	I	enjoyed	the	
process.	 We	 elected	 a	 diverse	 group	 and	 I	 am	
looking	 forward	 to	 where	 the	 new	 administra-
tion	will	take	us.	
	
Matt	Samson,	Lincoln	Elementary	School	
I	 am	 proud	 to	 have	 served	 as	 your	 delegate	 to	
the	 99th	WEA	RA.	 		 I	was	 lifted	up	by	 the	 busi-
ness	 that	 reflected	 the	 best	 in	 humanity:	 social	
justice,	 equity	 issues,	 and	 environmental	 activ-
ism.	 		We	were	 less	 than	 35	 votes	 away	 from	 a	
minority	 sweep	 of	 the	 available	WEA	 board	 of-
fices.					
	
I	am	especially	honored	to	have	served	with	Ad-
am	 Brickell	 and	 Dan	 McCartan.	 		 Thanks	 go	 to	
Adam	 for	his	 six	years	of	 service	as	our	 tireless	
leader	and	for	the	past	three	years	as	WEA	elec-
tions	 officer.	 		 And	 Dan,	 now	 retiring	 after	
decades	as	a	 teacher,	union	warrior,	OEA	board	
member,	 and	 Eastern	 Washington	 ambassa-
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dor/tour	 guide.	 		 	Their	 humor	 and	 vast	
knowledge	base	was	uplifting.		Excelsior!	
	
Melissa	Charette,	Washington	Middle	School	
Attending	 the	 WEA-RA	 in	 Spokane	 was	 one	 of	
the	most	impactful	things	I’ve	done	as	a	teacher.		
Being	able	 to	 sit	 in	a	 room	of	over	1000	educa-
tors	 whose	 hearts	 and	 souls	 were	 focused	
around	 our	 students,	 education,	 and	 ensuring	
equity	for	all	made	my	heart	sing.		Our	president	
worked	hard	to	make	sure	it	was	a	safe	place	for	
everyone’s	 opinions	 and	 beliefs.	 	 It	 was	 truly	
amazing.				
	
Being	 a	 first	 time	 attendee	 I	was	 overwhelmed,	
confused	 at	 times,	 and	 incredibly	 invigorated.			
As	 the	 hours	 flew	 past	 I	 began	 to	 figure	 things	
out,	voting	became	meaningful	and	the	conversa-
tions	 I	 had	 with	 others	 became	 great	 learning	
opportunities.	 	 The	 hours	 were	 long	 and	 the	
work	was	hard	but	it	was	important	and	worth-
while.				
	
As	 a	 special	 education	 teacher	 I	 followed	 the	
New	Business	Items	about	the	WA-AIM,	which	is	
state	testing	for	the	special	education	students	I	
work	 with	 at	Washington	 Middle	 School.	 	 Over	
the	past	 five	years	 it	has	been	my	hope	that	 the	
state	 would	 do	 away	 with	 the	 test	 and	 instead	
look	 at	 growth	 of	 the	 students	 IEP	 goals.	 	 The	
test	 is	 stressing	 to	 the	 students	 and	 takes	 so	
much	 time	 away	 from	 their	 programs.	 	 It	 was	
heartwarming	 to	 hear	 every	 special	 education	
teacher	 that	 stepped	 up	 to	 the	 mike	 state	 the	
same	 frustrations.	 	 I	 was	 elated	 that	 when	 it	
came	 time	 to	 vote,	 the	 delegates	 decided	 to	
spend	money	to	lobby	to	get	rid	of	the	WA-AIM.				
	
After	attending	the	WEA-RA,	I’m	proud	of	the	di-
rection	our	union	is	going,	I’m	proud	of	the	work	
that	 is	 being	 done,	 and	 I’m	more	 than	proud	 to	
say	I’m	a	teacher	in	Washington	State.	 	This	 is	a	
really	 meaningful	 experience	 that	 I	 wish	 more	
teachers	were	able	to	experience.	
	

Katie	Savinski,	Washington	Middle	School	
This	year	was	an	exciting	one	for	WEA-RA.	A	new	
experience	 to	 me	 was	 the	 process	 of	 electing	
new	governance	-	President,	Vice	President,	and	
Board	of	Directors.	The	speeches	were	inspiring	
and	invigorating!	It	will	be	interesting	to	see	how	
the	organization	shifts	under	the	new	leadership.	
As	far	as	business	goes,	delegates	saw	a	number	
of	 New	 Business	 Items	 on	 advancing	 equity	 di-
rectives,	 protecting	 the	 working	 conditions	 of	
our	 school	 counselors,	 social	workers,	 and	 psy-
chologists,	 as	 well	 as	 supporting	 our	 aspiring	
educators.	The	passion	in	the	room	was	palpable.	
I'd	highly	encourage	anyone	interested	in	seeing	
what	the	bustle	of	RA	is	all	about	to	throw	their	
name	in	for	next	year.	
	

	
Two	day	incentive	–	be	sure	to	
turn	it	in	
If	you	declared	your	intent	to	the	district	in	Feb-
ruary	to	resign	or	retire	at	the	end	of	the	school	
year,	be	sure	to	turn	in	a	timeslip	by	the	end	of	
the	school	year	to	receive	your	two-day	incen-
tive.			
	
Experience	Day	reminder	
Many	of	us	receive	experience	day	pay,	and	some	
of	us	will	receive	it	for	the	first	time	this	year.		If	
you	have	21	years	or	more	experience,	you	are	
eligible	for	this	pay.		Simply	turn	in	a	timeslip	by	
the	end	of	the	school	year.		Contact	Adam	or	the	
HR	department	with	questions.

	


