President’s Corner –
October 2020
Ruth Bader Ginsburg was a true
hero, inspiration, and role model. I am sad that she no longer
walks this earth and I am sad
that, as a nation, we cannot let
her go in peace. She was, after
all, 87 years old.
Ruth Bader Ginsburg’s work
ethic was unmatchable. She
graduated first in her class at
Columbia Law, while helping her husband
through law school (when he had cancer) and
raising a family. Years later, she argued a case
in the Supreme Court the day after her husband died, stating he would have wanted her to
do so. She never retired or stepped down.
Ruth Bader Ginsburg’s intelligence and insight
were also unmatchable. She made huge
strides in rights for women, by highlighting an
injustice made to a man. Thus bringing gender
injustice to the Supreme Court.
In you all I see Ruth Bader Ginsburg. I hope
none of you are still working at age 87, but you
are untiringly making the world better and serving the greater good. You are there for your
students who need you now more than ever.
You are working in uncharted territory and doing it with grit and grace.
I’ll bring my RBG tribute full-circle and point out
that she was a product of K-12 public schools.

You could be teaching the next
RBG right now. What you do is
important, arguably the most
important work of all. As RBG
said, “I would like to be remembered as someone who used
whatever talent she had to do
her work to the very best of her
ability.”
Jodi Boe, President
Olympia Education Association
Jodi.boe@washingtonea.org

It’s VEBA Time!
Every year we need to vote on our VEBA Benefit Plan. VEBA stands for Voluntary Employee
Beneficiary Association. By IRS ruling we need
to vote on these plans annually. One plan allows members who retire this year to cash in
all remaining sick leave (at a 4:1 ratio, 4 days
is paid out as 1 day by state law) at retirement
and place it, tax free, in an interest bearing account. Retired members can draw from this account at any time to pay for medical related
expenses during retirement.
The second plan, allows that all non retired
members who accumulate more than 180 sick
days and more than 6 personal days would
have those extra days placed into the same
account described above. Again, this account
is tax free. Members can access this account
at any time prior to and after retirement.
This year OEA will be voting on VEBA through

a google form survey. Please check your
emails and take the quick survey. Yes or No on
the two plans.

Not Getting My Emails?
If you are not getting emails from Jodi Boe
every Monday called “OEA This Week”, please
c o n t a c t t h e O S D Te c h h e l p d e s k @ o sd.wednet.edu and ask them to add you to the
OSD Certificated OEA list.
If you are not getting emails from Jodi Boe on
your non-school email, please email her at jodi.boe@washingtonea.org. I do not send a lot
of emails to your non-school email. The last
one was a survey on 9/24.

CertiCication Extension
If your OSPI Certification was due last June,
they gave you a one year extension. That
means this June, two years worth of people’s
certification will be due. You may want to take
care of this sooner than later and avoid the
rush. Here is the link https://www.k12.wa.us/
certification.

Why I Choose the Union
By Randy Weeks
When the union's inspiration through the
workers' blood shall run,
There can be no power greater anywhere beneath the sun;
Yet what force on earth is weaker than
the feeble strength of one,
But the union makes us strong. (Sung to
John Brown’s Body)
The old Wobbly (IWW) song written by Ralph
Chapin in 1915 still rings true. I first heard it
listening to Utah Phillips way back in 197X and
its inspired me ever since. If you don’t know
anything about the Wobblies I suggest you
check them out. They were an artistic, passionate and radical group dedicated to worker’s
rights and economic democracy. Not everyone’s cup of tea I know, but they’ve always
suited me.

I’ve been involved with
the WEA since I became a teacher in 1990.
The union helped make
sure my family and I
had decent health insurance and bargained
for adequate pay. The
union has protected me,
provided counsel and
listened. In fact it has been one of the more
democratic organizations of which I’ve been a
member. When I became an administrator, I
felt the profound uncertainty of not having a
union behind me. I was left to the whims of my
supervisor, and it wasn’t a good feeling. It was
a happy day when I returned to the WEA/OEA,
for I knew someone had my back.
These days of political unrest – the election,
racial injustice - and of Covid 19 uncertainty,
it's more important than ever to be a union
teacher. Over the past three and a half years
we have been under constant attack as a profession. The national leadership has done an
admirable job of protecting our interests and
working for our rights. Since last winter, when
the chaos of Covid 19 hit our state and district,
it was the union standing up for teachers rights
and safety. Interestingly, we were the strongest advocates for students rights too. On a national, state and local level, the union has provided the contract language to assure we will
be safe and paid for the work we do.
Some may see this time as a moment of union
vulnerability. Some will try to bargain aggressively against teacher pay, benefits and safety.
And some even think this is the moment to remove collective bargaining rights in this state.
They couldn’t be more wrong or underestimate
us more.
From a collective bargaining perspective, it is
important to note the 14 states (mis)labeled
‘right to work’ states, teacher pay and benefits
are significantly lower. Job security and academic freedom are also less in these states.
These are the same states that took the lead in

defunding education and public services. And
the very same states in which, three years ago,
teacher strikes and work stoppages occurred.
But without collective bargaining and union
representation, it is a scary proposition. The
jobs, homes and well-being of teachers just like
us were, and still are, literally on the line.
Make no mistake, the forces that passed ‘right
to work’ laws in those states are at work here in
Washington. In Olympia actually. And every
day, they are working to undermine the WEA/
OEA. They ask for our emails by misusing the
Freedom of Information Act, hoping to find discrepancies. They want our private information
from the state too. While the Freedom Foundation is but the latest in a long line of wellfunded anti-union, anti-worker rights groups it
is still imperative we stand up to them. Because it is privately funded, the actual source
of their money is unknown. They recently,
again, sent out union trashing propaganda to
get folks to leave our union. Don’t fall for their
tactics. They know how powerful the teachers
union is, and that’s why they relentlessly attack.
In Olympia we don’t seem to have the engagement of our members as much as we
would like. We do, collectively,
rise to the occasion when issues that impact us come up,
but generally speaking we are a
satisfied group, mostly willing to
go along to get along. The district counts on that apathy. And
while their intentions may not be sinister, the
impact of their actions can be just as damaging. If the past six months has shown us anything, it is that an organized teachers association is in our best interest. This crisis has humbled us all, and the best way through is sticking
together as a unified OEA.
So please, involve yourselves in the wellbeing
of our teaching community. Go to OEA building
meetings and ask questions. Come to the rep
meetings (much easier on Zoom, but no
cashews) and ask questions. Sit in school
board sessions and ask questions. Inform

yourself on what is going on. Write the OEA
leadership and OSD leadership. Let everyone
know you are paying attention.
And by all means, VOTE in
November. Or sooner.
As the most famous Wobbly
songwriter, Joe Hill wrote in
1913…
There is pow'r, there is pow'r
In a band of working folk,
When they stand, hand in hand,
That's a pow'r, that's a pow'r
That must rule in every land.
One Industrial Union Grand.
(sung to There is Power in Blood)

Has your information changed?
Please report any changes to your personal
information (name change, mailing address,
phone number, email address, etc.) to the
Washington Education Association using one
of the following methods:
• An email message to member.records@
washingtonea.org.
• Go to www.washingtonea.org/member.
Please also notify the OEA Office of any
changes via email to miranda.robinson@washingtonea.org.

Exec Board and Rep Council
Executive Board Liaisons: The chart below
shows the Executive Board members and the
schools they are assigned. The school directly
below their name is where they work. The other
one or two schools are who they work with at
Rep Council. Please feel free to reach out to
them or your building rep with questions.

Executive Board Meetings:
September 16
October 6
November 4
December 2
January 6
February 3
March 3
April 14
May 5
June 2

Denise

Carrie

Jason

Rachel Diane

Randy

Katie

Deb

Morrison

Street

Finney

Brock

Weeks

Savinski

Haddon

LP Brown

CHS

Garfield

Centennial

OHS

WMS

Roosevelt

Hansen

Avanti

Jefferson

Pioneer

ORLA

Madison

Reeves

McLane

District Office

Lincoln

McKenny

Boston Harbor

Marshall

Rep Council Meetings:
September 23
November 18
January 20
March 17
May 19

October 21
December 16
February 17
April 21

Boston Harbor

Tosha Vay

Beth Wilson

Centennial

Cami Anderson

Rachel Diane Brock

Garfield

Jason Finney

Hansen

Molly Minders

Luci Stafford

Lincoln

Maribeth Wheeler

Emily Calhoun Petrie

LP Brown

Denise Morrison

Madison

Halli Aaron

McKenny

Nancy Hooper

McLane

Joan Moore

Pioneer

Laura Barber

Roosevelt

Spencer Olmsted

Jefferson

Marti Buck

Marshall

Ross Phimister

Reeves

Katie Quimby

Jana Dean

Washington

John Baranski

Candyce Burroughs

Tim Brewer

Katie Savinksi

Avanti

John Hanby

Capital

Jenny Morgan

Caitlin Donnelly

Carrie Street

Chris House

Olympia

Brent Kabot

Kate Cross

Kelly Boyer

Randy Weeks

ORLA

Karina Champion

Linda Nelson

District Office

Sharyn Merrgan

Melissa Charette

Deb Haddon

Val Davis

