President’s Corner –
November 2020
Anxiety: 1. A state or cause
or uneasiness and apprehension; worry. 2. Intense
fear resulting from the anticipation of a threatening
event.
Such is the world we live in. I hear it out there.
You are worried about your health, the health
and well being of your family, the health and
well being of your students. You are worried
about distance learning and how well you are
serving students. You are worried about your
workload and if you can maintain it. You are
worried about going back into the classroom
while simultaneously worried that your students
need to be back.
On top of the COVID anxiety we are dealing
with a very anxious political world right now.
The election will be over tomorrow, but no one
is sure of the outcome or fall out.
I wish I could tell you all that everything will be
alright, but I cannot. I wish I could tell you I understand what you are going through, but I
cannot. Though the cause is the same, the
anxiety is individual.
I can, however, offer you support. You belong
to a great group of educators. Reach out to
your colleagues when things get overwhelming. Attend one of Network Support groups. We

have one this year just for COVID stress. Email
me or your building rep if you have questions
about the MOU, distant teaching, hybrid concerns. Do what you can to take care of yourself
and your family.
Networks (all meetings start at 4:00 pm):
•
Do you identify as an Educator of Color?
Black, Indigenous, and People of Color
(BIPOC) are all welcome to gather, meet
new friends and (re)connect with each
other! We are here to support one another and talk about equity, issues we
face ‘on the daily’, problem-solve how to
make things better, and become more
active in “the work.” This network is created for us and by us and we are here to
validate everything about YOU and your
experiences. Our conversations are organic with no agenda. Come as you are
and just BE! This space is defined by
the needs of those attending. We want
to see, meet, and connect with you. Join
our Educators of Color Network group!
We’re super chill, we have fun, and we
socialize--we promise.
Next meeting is Monday, November 2.
•

COVID S/E support has
been formed at members’ request. This is for
stress and anxiety caused by the pandemic and isolation. Feel like your
teaching in your first year all over again?
Feeling overwhelmed? In this group, we
will come together to offer support and

ideas to help us get through this pandemic and remote teaching experience.
No set topics, just a way for us to collaborate and share experiences while
offering ideas that could make our lives
and work experiences a little less anxiety driven. Come join us and let's get
through this pandemic and remote
teaching experience together. Next
meeting is Monday, November 2. Here
is the zoom information: https://us02web.zoom.us/j/87962685215?
pwd=ZzV5eE5JUHZLOENqT2JjdzdiOXJOdz09.
Meeting ID: 879 6268
5215, Passcode: 561749.
•

The Early Career Educator support network is all about connecting with and
building relationships among educators
who are in their first 5-ish years of
teaching. All years’ experience are welcome. Are you new to the district? We’d
love to meet you. This space is defined
by the needs of those attending; often
we discuss what’s going on in our buildings and classrooms, idea share and
problem solve, and just casually socialize and have fun. Next meeting is Monday, November 9.

•

All LGBTQ+ staff join other LGBTQ+
educators for an hour of support and
conversation. We have opened our
group up to OSD paras, and North
Thurston and Tumwater. This is a fun,
casual group. No agendas, just support.
Next meeting is Monday, November 16.
Email Jodi for the invite (same as last
month if you already attended). jodi.boe@washingtonea.org.

•

All Special Educators are invited to join
us for an hour or two of support and
conversation.
This is a fun, casual
group. No agendas, just support.
Please encourage others to join us.
Next meeting is Monday, November
16, starting at 4:00 pm. Email Denise
for the invite (same zoom link as last
month if you already attended).

mtdenise70@gmail.com or ddmorrison@osd.wednet.edu.
Jodi Boe, President
Olympia Education Association
Jodi.boe@washingtonea.org

VEBA Results
Thank you all for your participation in the VEBA vote this
year.
Both questions received a majority “yes” vote
and passed.
1. Should the Olympia School District offer
VEBA to retirees, requiring that sick days be
cashed out and placed in a VEBA account?
282 responses

93.3% Yes

6.7% No

2. Should the Olympia School District offer
VEBA to pre-retirees, requiring that all sick
days over 180 in number, as well as personal leave over 6 in number, be cashed out
and placed in a VEBA account?
281 responses

89.7% Yes

10.3% No

WEA Professional Development
WEA has free PD available online. I took two
three hour classes this week; Implicit BiasLGBTQ and Gender and Intersectionality and
Institutional Racism and White Privilege. Both
were well done and informational. These
classes are normally offered at UniServs or Locals, but this year they are on Zoom. Easy to
get to and easy to access. I did not pursue
clock hours. I know they were available. https://
www.washingtonea.org/home/events/ shows
what they are offering for the next few months
and they update as the year goes on.

WEA and NEA Rep
Assemblies
Every year OEA gets to send delegates to the state and federal
assemblies. Last year both live assemblies were cancelled. WEA will decide in

January how to conduct their assembly this
year, online or in Spokane. NEA-RA is scheduled to be in Denver and I have not heard
when they will make their live/online decision.
Regardless, we will still need delegates. We
will have open nominations at the December
16th and January 20th rep council meetings.
You can nominate yourself or anyone else via
email, phone, or at the meetings. We are allowed 11 delegates for WEA-RA and four for
NEA-RA.

The Lunchbox
By Jason Finney, Garfield Elementary School

wouldn’t for many years.
It wasn't until my dad had a stroke in July 2019
when he began to tell me more about himself.
Prior to his stroke, my father had always been
a quiet person, rarely comfortable to talk about
himself. As I visited him in the hospital during
his six week stay at Evergreen Rehab, he
shared what the Teamster lapel pins meant to
him. What union membership and his job
meant to him. What growing up among four
sisters was like. And, why he left cookies in his
lunchbox for my brother and I.

It was a brisk, sunny day in October 1975 and
my dad had just arrived home from work. He
smelled like sawdust and still had some wood
chips in his curly, black hair. He set his lunchbox down on the cluttered kitchen table. He
went to the living room to kiss my mom and
talk about their days. I opened his scuffed
lunchbox and peered inside to find what I was
looking for - a few leftover Chips Ahoy chocolate chip cookies.

When my dad was released
from the hospital, we spent
many days navigating his care
and what he could do independently in his home. We continued to spend hours talking about
his 38 year career at Compton Lumber in Seattle. Why his collection of Teamsters pins were
still important to him. Why he loved being a
truck driver and later, a shop worker, crafting
doors and cabinets, and cutting lumber to precise measurements.

My brother and I grabbed the
cookies and high-tailed it outside to enjoy them by the side
of the creek behind our house
as we watched coho salmon struggle upstream
to spawn.

When I think about unions, I think about my
dad and his collection of Teamster Local 174
pins. His love of work, colleagues, and customers. His pride in union membership.

Almost every day my dad came home with
cookies in his lunchbox. They were stale, but
they were scrumptious. We rationalized he was
tired of eating the same cookies for lunch every
day or he wanted my brother and I to have a
treat before dinner.
Sometimes there was a small, round lapel pin
at the bottom of his lunch box too. About an
inch across in diameter, dark blue or black,
with two horses like you'd see on an old western movie poster. The pins were embossed
with white letters “Teamsters Local 174” that
curved downward at the top. I asked my dad
about the pins when they’d be there, in the bottom of his lunchbox, but as a child, I didn’t understand the pin’s significance to my father. I

When I think about our educator unions: The
NEA, WEA, WEA-Chinook, OEA, our brothers
and sisters in the OPA and other local unions, I
think about our love of what we do. How we
dedicate ourselves to the social, emotional and
academic needs of our students. How we
stand up for our students and each other being
catalysts for change. Our passion, never-ending, to ensure every child has an equal opportunity to become whoever they want to be.
My dad continues to share his life stories with
me and physically improve each day.
Now, will someone just leave me some leftover
chocolate chip cookies in a big, black, scuffedup lunch box again, because I miss those
days.

nook or your local association president,
or visit the WEA-Chinook website.

Do you need an Attorney?
If you need a lawyer, WEA provides members
with attorney services at a discounted hourly
rate for personal legal matters that are not employment related. Participating attorneys will provide
each member with two 30minute consultation sessions
during each school year period. These two free consultations are taken separately
and deal with two different
questions.
This benefit allows you to discuss your problem
with an attorney to determine whether you
need additional legal services. (Some restrictions may apply.) If you need additional services and your problem falls within any of the
areas listed below, the attorney’s fees are discounted 30%:
•
•
•
•
•

Real Estate Matters
Wills and Estates
Domestic Relations
Consumer Protection
Traffic Violations (including DUI)

The participating law firm in our area is Morgan
Hill (360-357-5700). When calling, please identify yourself as a WEA member.

Peer Support Program

•

A Peer Support Program coordinator will
interview touch base with you to get additional information that will help to select an appropriate mentor match.

•

The applicant and mentor will determine
how to best proceed based on the applicants’ identified needs. A stipend is
made available to the mentor.

•

All assistance is provided with competence, concern, and confidentiality!

Whether a colleague has suggested you look
into the Peer Support Program or you have
decided on your own to participate, all it takes
is filling out a brief application.
A great opportunity to secure professional success is here for all WEA Chinook members.
Give WEA Chinook a call at 360-943-1776 or
visit www.wea-chinook.org and
download the application.

Money Matters!
Make sure you are being compensated if:
•
•

Do you want to improve your professional
practices or expand your current content
knowledge?

•
•
•

Would you like to receive help and advice from
a fellow practitioner on classroom management, special education issues, time management or organizational skills?

•
•

Would you like to improve your skills in an area
in which you have experienced difficulty?
If so, try WEA Chinook’s Peer Support Program.
•

Request an application from WEA Chi-

•
•
•

You are in overload
You moved to a new
classroom or building
You are brand new to the profession
You are an itinerant educator
You are eligible for Experience Days
(year 22 and above)
You write IEPs
You evaluate students for new special
education services and you are in overload
You were a presenter for staff development
You had additional conferences during
conference week
You subbed for another educator during
your planning time if/when we go back
into the buildings.

Speak with your OEA Building Rep if you have
questions about any of the areas listed above.

Retirement Planning
As a WEA Member, you have free retirement
planning consultations with NEA Retirement
Specialist, Simon Vlas. He lives in Olympia but
is only having meetings over Zoom. He can be
reached by email - simon@orchard-ws.com, or
phone - 360.685.8090.
Each week he sends out a valuable Retirement
Tip and every month he hosts a Zoom Webinar
covering your retirement and health benefits.
You can email him with your retirement questions or any topics you would like included in
the webinar. Stay informed here https://wearetirement.orchard-ws.com/wea.

California Casualty
Erica Reich is our local California Casualty
Marketing Manager. The WEA Auto & Home
Insurance Program provided by California Casualty is offering a two month holiday skippayment option that is perfect for this time of
year! With an average savings of $423/year,
each policy includes Educator specific benefits,
free ID Theft Protection, Pet Injury Coverage
and Exclusive member-only rates. AND for a
limited time, they are offering a $25 gift card
for completing an auto quote.
www.readyforquote.com/erica

Exec Board and Rep Council
Executive Board Liaisons: The chart below
shows the Executive Board members and the
schools they are assigned. The school directly
below their name is where they work. The other
one or two schools are who they work with at
Rep Council. Please feel free to reach out to
them or your building rep with questions.

Executive Board Meetings:
November 4
December 2
January 6
February 3
March 3
April 14
May 5
June 2

Denise

Carrie

Jason

Rachel Diane

Randy

Katie

Deb

Morrison

Street

Finney

Brock

Weeks

Savinski

Haddon

LP Brown

CHS

Garfield

Centennial

OHS

WMS

Roosevelt

Hansen

Avanti

Jefferson

Pioneer

ORLA

Madison

Reeves

McLane

District Office

Lincoln

McKenny

Boston Harbor

Marshall

Rep Council Meetings:
November 18
January 20
March 17
May 19

December 16
February 17
April 21

Boston Harbor

Tosha Vay

Beth Wilson

Centennial

Cami Anderson

Garfield

Jason Finney

Hansen

Molly Minders

Melissa Cleveringa

Lincoln

Maribeth Wheeler

Emily Calhoun Petrie

LP Brown

Denise Morrison

Madison

Halli Aaron

McKenny

Nancy Hooper

McLane

Joan Moore

Pioneer

Laura Barber

Roosevelt

Spencer Olmsted

Jefferson

Marti Buck

Marshall

Ross Phimister

Reeves

Katie Quimby

Jana Dean

Washington

John Baranski

Candyce Burroughs

Tim Brewer

Katie Savinksi

Avanti

John Hanby

Capital

Jenny Morgan

Caitlin Donnelly

Carrie Street

Chris House

Olympia

Brent Kabot

Kate Cross

Kelly Boyer

Randy Weeks

ORLA

Karina Champion

Linda Nelson

District Office

Sharyn Merrgan

Melissa Charette

Deb Haddon

Rachel Diane Brock

Val Davis

