President’s Corner –
March 2021
As hybrid rolls out and teachers have not begun to be
vaccinated, I am dedicating
this president's corner to
safety. Safety protocols have
been important since September when our first members started coming back in
the buildings, but emphasis
is needed as more and more
staff and students enter the
buildings. My safety tours
with Frank Wilson and Wendy Couture have
been invaluable. At each building we are led
through the safety protocols by administration
and/or custodial staff. Each building is unique
and has its own issues and solutions, but the
universal protocols remain.
Some information for you:
Masks: Masks are required by anyone who enters a school district building (there are a few
exceptions for students with medical exemptions). OSD provides masks for both students
and staff. The district also provides face
shields. If you work with a population that may
not keep their mask on, you should also wear a
face shield. There is other PPE for people
working with high risk students. Talk to your
administration if you need more gear. You head
custodian orders for the building. I wear a disposable paper mask with a cloth mask over

that. There is some data
supporting that extra layer.
Eating and drinking requires
students to remove their
masks. Elementary students
are eating in the cafeterias
and secondary will arrive after lunch. Schools may be
providing secondary students
with grab and go lunches and
possibly breakfasts as they
leave each day. If snacks are
given to younger students
they can be given outside,
possibly on the way to recess.
6 Feet Distance: Classes need to be set up so
each student is 6 feet away and 6 feet away
from staff. The size of the room dictates how
many people can be in it. The measurement for
the student desk is from nose to nose when the
students are sitting in the chairs. . Arrows have
been placed in the hallways to keep traffic one
way. Stickers and tape have been used to
show students where and how to line up and
where to sit in the cafeteria (elementary).
Temperature checks: This varies school by
school based on size, number of outside doors,
how students get to school and staff available
to do checks. Every student has their temp
checked each day. Attestations by parents are
done once a month.
Hand Washing: The elementary schools I visited had up to 5 times a day when students

washed their hands. Protocols change based
on sink locations but every student washes
their hands at the
start of the day, before they eat, and after recess. Secondary
students
won’t be
eating at school and
theoretically should
be more responsible
for washing their own
hands.
Cleaning: A Lot of
our time was spent
looking at cleaning supplies. The district is balancing appropriate cleaning supplies that do
not have a strong odor, and limiting the number
of toxins in any given area. The county and
IPAC approved all of the supplies. All hard surfaces are wiped down at the end of the day.
High touch points are put on a schedule. The
wet time for a hard surface cleaner is 3-5 minutes. Fogging is done if a student is sympotic.
That process takes 10 minutes.
Ventilation: Each building's ventilation system
has increased the amount of air refreshed per
hour. It used to be refreshed 4-5 times an hour
and now is 7-8 times per hour. Staff may open
doors and windows (if they open) but should
not need to. All systems have been placed with
the best filters that the system can use.
Other: No visitors are allowed in any schools,
only students and staff. OSD is waiting for a
ruling on drinking fountains as the state and
county differ on their recommendation. Staff
rooms need to adhere to 6 feet social distancing and since masks will be removed, this is a
higher risk area, doors and windows should be
opened when possible. Teachers have the option of eating in their rooms, since students
won’t be in there.
As usual, questions and concerns should always start with building administration. Frank
Wilson fwilson@osd.wednet.edu and Wendy
Couture wcouture@osd.wednet.edu will take
questions considering particular building or

room concerns. Frank Wilson will be attending
our next Rep Council meeting so you could
also send questions through your building rep.
Jodi Boe, President
Olympia Education Association
jodi.boe@washingtonea.org

Equity in Education
By Rachel Diane Brock
I’ve been thinking a lot about “Equity in Education.” In fact, I really started learning about it
through research-based articles and books
that my professors required for course readings almost 15 years ago. Learning about Inequities in education during my undergraduate
degree is what propelled me to work in the
non-profit sector before choosing to get my
graduate degree in Education with a teaching
certificate. I will say that learning about inequities is a privilege while having to experience them is a whole different ballgame.
I am a product of both
private and public school
education in my K-12
years as well as my
post-secondary education. I’ve experienced
firsthand what it means
to have a teacher “look
like me” and “who I can
identify with” only a handful of times in my educational career. And, while considered “racially
ambiguous” as a mixed-race person, l am the
target of constantly being “othered.” Questions
directed to me such as, “What are you?”
“Where are you from?” “No, where are you really from?” as if my answers weren’t enough for
these people wanting to categorize me into
their narrow box of understanding.
You see, identity is very personal to people.
Who defines identity? Racial identity is an interesting idea, especially once you learn that
race is a social construct. Historically, in our
country, race has been used to provide privileges to white people and deny privileges to
those “not considered white.” Moreover, the

understanding
of who was
white in our
country has
changed, and
you might ask,
“Who decided
t h o s e
changes?”
You’ll learn that
decades ago
our supreme
court (composed of white men) changed their
definition of white by excluding certain groups
of people and writing into law that those groups
were not white. Please visit Race: The Power
of an Illusion website at https://www.racepowerofanillusion.org/ for the documentary series, video clips, articles, and many other resources to learn more about race in our country.
This brings me back to equity. Who defines equity? Are we looking at the dictionary definition? If so, which dictionary are we using and
who were the authors who wrote that definition? This is important when we are thinking
about equity in education and how it pertains to
our job as educators. February is known as
Black History Month. Do we only teach about
Black/African American history in February (the
shortest month of the year)? The answer is No!
We teach about it all year long. Black History
IS American History. We are educators; we can
always find ways to incorporate what we want
into the content-area that we are teaching.
When you read this article, it’ll be March.
March is known for Women’s History Month.
Do we only teach about women in March?
Again, the answer is No!
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Let’s be cognizant of what topics we choose to
include in (or exclude from) our curriculum and
our teaching. Let’s make sure that we are intentional about and sensitive to our students’
identities and that our students have an opportunity to “see themselves” in the content they’re
learning about. Furthermore, let’s continue to
keep learning about our students and how they
choose to identify themselves. Let’s not put

them into our own box of understanding. All of
this takes work, perhaps extra work for us. Our
job as educators is tremendously important.
Let’s continue to build meaningful relationships
with our students before we prioritize content. A
quote that many of us have heard before is
this: “Students may not remember what you
taught them, but they’ll always remember how
you made them feel.”
Our BIPOC students are navigating a system
that wasn’t built for them where they often do
not see themselves represented as the leaders
of the classroom or of our schools. So, how do
we affirm their greatness each and every day?
How do we make them feel? How do we
know?

Update Your Bene iciaries
As many of us work on our taxes in the coming
month, it’s a good time to revisit the individuals
who are listed as a beneficiary on our accounts. Many educators made these decisions
years ago, perhaps when they first started
working, and we all know that changes can
take place which make our previous choices
moot. A divorce, the adoption of a child, or
multiple other family dynamics can impact who
you now want to be a beneficiary on multiple
accounts.
Some of the accounts that you may need to
update include:
•
•
•
•
•
•

Teacher Retirement System (both your
defined contribution and defined benefit
if Plan 3)
Deferred Compensation
Roth IRA
Previous IRA from another employer
Personal Life Insurance
Union Life Insurance (NEA member
benefits include $1,000 for members
free of charge; OEA members receive
$50,000 free of charge through our Collective Bargaining Agreement.)

These are just a few of the accounts that an
educator may have. State law may impact who
is eligible to be a beneficiary on certain ac-

counts. It is always good to consult with a financial advisor and/or certified public accountant when making decisions about beneficiaries.

Rep Council Meetings:
March 17
May 19

Exec Board and Rep Council

Executive Board Meetings:
March 3
April 14
May 5
June 2

Executive Board Liaisons: The chart below
shows the Executive Board members and the
schools they are assigned. The school directly
below their name is where they work. The other
one or two schools are who they work with at
Rep Council. Please feel free to reach out to
them or your building rep with questions.
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