President’s Corner –
November 2021
Vote! Get involved! Run
for office! Vote!
The highest voter turnouts
in our country are always
during a presidential election even though voting for
president, with the electoral
college, is not the truest form of democracy or
representation.
Local elections such as school board, city council and port are much more immediate and can
directly influence our ways of life, jobs, and
community. Ballots are due November 2nd for
the current local election and I hope you exercise your civic duty.
Even closer to home will be elections within
OEA. As always you will be able to run and vote
for fellow OEA members to represent you at the
state (WEA) and federal (NEA) representative
assemblies. We are still unsure if these events
will be live or virtual. Those decisions will be
made in the new year. WEA’s assembly will be
April 7-9, if live, in Spokane. NEA’s will be July
2-6, if live, in Dallas. Texas. WEA’s assembly
falls at
the end
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may give members who do not want to be out of
the classroom an opportunity to participate. We
send 11 members to WEA and 4 to NEA. You
can elect yourself or any OEA member between
the November Rep Council meeting through the
January Rep Council meeting. You can do that
via an email to me or to your building rep or you
can attend either of those meetings and nominate in person. The membership will vote for
these delegates in January.
Also this year, the entire OEA Executive Board
is up for election. There are five officers: President, Vice President, Secretary, Treasurer, and
Position for Racial and Social Justice. There are
three at large positions, one at each level; elementary, middle, and secondary. These are all
three-year terms.
I intend to run again for president. If elected to
a second term, that will be my last. I tell you that
now, as someone will need to fill this role. If you
have any interest in being OEA president, this
would give you an opportunity to run for Executive Board and get union leadership experience.
If you are interested in any of those positions,
feel free to reach out to me or anyone on the
Executive Board.
Jodi Boe,
President
Olympia
Education
Association

Bargaining
August of 2022 our current Collective Bargaining Agreement with the OSD ends. The bargaining teams hope to bargain this spring. We have
begun meeting and planning and have organized three ways of getting information from
members. We will have three Town Hall Meetings on Zoom: Monday, November 8th at 6 pm;
Tuesday, November 9th at 5 pm; and Wednesday, November 10th at 4 pm. We will interview
some members. We will send out a survey to
everyone.
The bargaining team consists of: Jodi Boe
(OEA), Denise Morrison (LP Brown and
McLane), John Baranski (WMS), Caitlin Donnelly (CHS), Spencer Olmsted (Roosevelt), Usholle
Monjok (Reeves and ORLA).
Soon I will be adding a bargaining tab to the
OEA web page where you can stay up-to-date
on the bargaining process.

~Town Hall Meetings~

Monday, November 8th at 6 pm
Tuesday, November 9th at 5 pm
Wednesday, November 10th at 4 pm

Know Your Contract,
Know Your Rights!

By Randy Weeks, Capital High School

I get asked questions on a regular basis that are
clearly spelled out in the MOU or OEA Contract.
While sometimes it is the building admin not following the contract, often it is a case where the
member doesn’t understand their rights. It is in
your own best interest to know the OEA contract.
Recently a member raised a concern about the
indoor assemblies at their school. When I told
them their attendance at assemblies was op-
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~members get 2 free* 30-minute
sessions~
*When calling, identify yourself as a WEA member to
receive these free services.

tional and at their discretion, they were surprised. Of course, building admin will simply assign you assembly duty in hopes you won’t
know the MOU (or perhaps they don’t know the
MOU). If you simply inform the building admin
you are uncomfortable at an assembly, they can
assign you to a more appropriate duty during
that time.
Another member contacted me about the 30minute time after students leave. The contract
states we are to have 30 of planning after students leave and before the end of our contracted day. This building was using it for PLC time
and not allowing staff to have their contractual
planning time. When asked, the building admin
said “all buildings are doing it”. While this clearly
isn’t the case, and it does violate the agreement, it seemed to the admin to justify breaking
the contract.
Some elementary teachers are being asked to
carry walkie talkies to respond to a crisis during
their “duty free” lunch. This clearly violates the
contract and should be addressed. It might
make you uncomfortable to confront issues like
this. Principals are trying to piece a program together as best they can with limited resources,
and you may feel like you are not supporting
them or the students.
What should a concerned member do if they
think their rights are being violated? Well, the
contract can be your friend here. There is a
process that brings in the OEA to support members when building admin overstep their authority. A Building Based Concern is the first step.
Your building rep can help you with this. It is, in
my opinion, important to push back when ad-

ministrators ignore the contract.
They expect
members to follow the agreement, and they
need to as well. If
the Building
Based Concern
doesn’t solve the issue, a formal grievance
would follow.

It seems to me that the OSD has given building
principals a lot of leeway in how they manage
their buildings and staff. What happens at one
school doesn’t happen at another. And while
uniformity isn’t a good thing in its own right, equity is. ALL members have the same rights under the contract. Please take the time and read
through your MOU and Agreement. I bet you
learn a thing or two.

OEA Networks
OEA Networks are up and running. These are support/social groups that meet monthly.
Network

Contact

Meetings

BIPOC

Rachel Diane Brock
rbrock@osd.wednet.edu

2nd Monday of the month. Zoom for now.
Next meeting 11/8 4:30

LGBTQ+

Jodi Boe
jodi.boe@washingtonea.org

First Thursday of the month. Zoom for now.
Next meeting 11/4 4:30

New Educators

Katie Savinski
ksavinksi@osd.wednet.edu

Last working Monday of the month. Next
meeting 11/29 4:30

SPED Educators

Denise Morrison
ddmorrison@osd.wednet.edu

To be determined

Building Reps
Every building is entitled to two reps and one rep for every 10 members after 20. Let your building rep
or Jodi know if you are interested in joining.
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